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We acknowledge that we are on the 
traditional land of Treaty 6 Territory 
and the Metis Homeland of Region 4. 

The footsteps of diverse Indigenous peoples have 
marked this territory from time immemorial — 
First Nations, Metis, Inuit and now settlers from 
around the world. 

We are all treaty members, with recognition and respect for 
Indigenous Peoples and the traditional territories on which 
we live, work and play. We call upon our collective honoured 
traditions and spirits to share responsibility for stewardship of 
this beautiful land and our community.

Advocate for equity through a 
woman’s perspective, educating, 
empowering and inspiring those 
we serve.

A community with equity, 
opportunity and choice for all.

Our Mission

OurVisionYWCA EDMONTON IS A 
MEMBER OF YWCA CANADA, 
THE OLDEST AND LARGEST 
WOMEN’S SOCIAL SERVICE 
ORGANIZATION IN  
THE NATION.
YWCA Edmonton is a powerful voice for equity and has been leading social 
change and progress for women and families in the Edmonton region since 
1907. Part of an international movement, YWCA Edmonton is a trusted 
provider of services, programs and advocacy work that transforms lives and 
helps build a stronger, healthier, and equitable community for all.
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There’s no denying it: this pandemic 
has been difficult. But difficult times 
call for determination, perseverance 

and teamwork. As Edmonton’s largest 
and oldest women’s organization, we 
are no stranger to hard work. And so we 
continue to work harder than ever.

YWCA Edmonton has been a powerful voice for equity 
and social change since 1907. Our North Star has always 
been gender equity, and we work hard every day to 
build a world that is safer, stronger and equitable for all. 
While progress has zigged and zagged over the decades, 
YWCA Edmonton was part of major developments and 
progress in 2021, including:

• The success of our Searching For Izena Project, 
a joint research project with Parity YEG that 
chronicled 100 years of female leadership at 
Edmonton City Hall. Our year-long campaign has 
been credited with helping our city elect a record 
number of women (eight) to Edmonton city 
council in October.

• Our behind-the-scenes advocacy work with 
the YWCAs of Alberta to help bring an historic 
$3.8-billion Alberta-Canada childcare deal to our 
province in the fall.

• Assisting with two new Indigenous-led healing 
retreats in Alberta for family members of Missing 
and Murdered Indigenous women, girls and two-
spirit people. Those retreats collectively honoured 
the memory of 43 women and girls.  

• Hosting a national virtual conference for BIPOC 
(Black, Indigenous, Persons of Colour) youth 
called Imagine That!

 
Thanks to our staff for their hard work and innovative 
efforts during this unprecedented time. Our long-
standing YWCA Edmonton services and programs 
never stopped. We offered more than 4,000 subsidized 
counselling sessions (a record number) in 2021. We 
also worked with more than 200 adults and children 

living with disabilities in our community. Lastly, Camp 
Yowochas safely hosted close to 800 children during our 
popular summer camping program.
 
Finally, thanks to our Board of Directors. As volunteers, 
I appreciate the time and efforts you gave our 114-year-
organization. It’s an incredible group of women and 
community builders who believe deeply in our mission 
to build an equitable city for everyone. 

How can you help continue this important work in 2022 
and beyond?
 
Please consider a generous donation to YWCA 
Edmonton today in support of our innovative and 
effective programs that empower women and  
youth, promote equity and work to overcome  
gender-based violence. 
 
From all of us at the YWCA, thank you for 
 your support.

Kimberley Pejs 

Kimberley Pejs, President
Kathleen Elhatton-Lake, Vice-President
May Han, Vice-President
Irina Hilliard, Treasurer
Erum Asfar, Secretary
Clarice Anderson
Marina Banister

Francesca Ghossein
Sasha Gladu
Dao Haddad
Lisa Holmes
Meghan Klein
Sandra Muchekeza
Pamela Zrobek 

2021 BOARD OF DIRECTORS

Finance & Audit Committee
Governance Committee 
HR & Nominating Committee 
Philanthropy Committee
Truth & Reconciliation Committee
Volunteer Management  

2021 COMMITTEES

DID YOU KNOW?
Our first president  
was Lorinda Bellamy.  
She served from 1907-1911.
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In 1907, Cushing House was the 
name of our first program. A 
safe and welcoming place where 

women helped women in need find 
housing, food and job training.

In 2022, Cushing House is a new gathering 
place for our community to dream big and 
work hard on creating a safe and welcoming 
world where there is choice, equity and 

opportunity for all.

The groundwork and planning for 
Cushing House 2.0 and our new YWCA 
Edmonton office on 124 Street began 

in 2021 and was a big part of a year that 
continued to see tremendous change  

for not only our organization but our  
entire community still grappling with a  

global pandemic.

Within the pages of this annual report, you  
will find stories of hope, resilience and innovation.  
Our employees and clients have also dealt with 
incredible heartbreak and loss, including the death  
of Amanda Nsofor, one of our young staff members, 
to COVID-19.

Many in our community are struggling, and we 
never lost our unwavering commitment to  
being a bright light during a very dark and 
uncertain time.

Highlights from 2021:

Planning. Finding and constructing a new office that 
will meet the needs of our community and staff post-
COVID, including hybrid work arrangements. The 
move to a street-level office also made our operations 
more accessible and reduced our rent and occupancy 
costs considerably. We also conducted a thorough 
review of our current services, programs and processes. 
We double-downed in areas with the greatest need and 
impact, achieved a surplus budget and invested heavily 
in technology solutions in a bid to become one of the 
modern social service organizations in the province.  
We also wrapped-up certain programs that were  
already well-serviced in Edmonton, including Sexual 
Health and Wellness education. While it was our  
newest program, arriving in 2019, we ensured there 
would be no gaps in service to our community due to 
the decision.

Partnerships. As Edmonton’s oldest and largest  
women’s organization, we pride ourselves on  
being bridge-builders and boosters of important  
equity-seeking ideas and programs that are growing 
in our community. Achieving gender equity takes 
teamwork, and we formed numerous partnerships, 
both short- and long-term, with various organizations 
and groups, including We Dance for Life, a national, 
Indigenous-led initiative to support the family  
members of Missing and Murdered Indigenous  
Women, Girls and Two-Spirit People.  

Progress. When you are living through historic times, 
it’s sometimes hard to look up and see the monumental 
changes taking place. There were many in 2021. YWCA 
Edmonton was honoured to spearhead the Searching 
For Izena Project that told the fascinating and largely 
unknown story of female leadership at Edmonton City 
Hall over the last century. Many have credited this work 
with helping impact last October’s municipal election. 
A record eight women were elected to council with two 
making history by being the first women of colour to 
sit in council chambers. Our organization also worked 
behind-the-scenes within the YWCA movement last fall 
to help ensure an historic $3.8-billion deal between the 
Government of Alberta and Government of Canada to 
bring $10-per day childcare to our province was signed.

Thanks to our funders, donors and supporters for 
investing in our work, year after year. Thanks to our 
dedicated and hard-working staff, board of directors 
and volunteers for ensuring we continue to serve and 
inspire our community, year after year.

Hope to see you at YWCA Edmonton and  
Cushing House in the months and years to come  
as we work towards building a world that includes 
equity for everyone.  

Katherine O’Neill, YWCA Edmonton CEO

CEO's 
Letter

LEADERSHIP TEAM

Jaime Dean, 
Director, Finance & Operations

Terry Konyi,  
Director, Camp Yowochas 

Ashley Lim, 
Director, Counselling Services  
& Youth Programs

Amber Niemeier, 
Director, External Relations

Kathy MacDonald, 
Disability Services

GREETINGS FROM CUSHING HOUSE!
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The COVID-19 pandemic has elevated 
the conversation around mental 
health while highlighting and 

prioritizing the need for better supports. 
The stigma that formerly surrounded 
mental health has faded, and it's become 
apparent that mental health care is a 
right for everyone.

YWCA Edmonton has been providing affordable mental 
health services to our community since 1972. Our 
sliding-scale Counselling Services framework at YWCA 
Edmonton guarantees that everyone, especially the 
most vulnerable, can receive quality care – 99% of our 
sessions are partially or fully subsidized. The pandemic 
restrictions allowed us to lean into technology, reducing 
even more obstacles by using a virtual platform for 
counselling sessions. Accessibility has improved as a 
result — barriers such as transportation, childcare,  
and scheduling conflicts have become less of an issue for 
our clients.

In 2021, we provided a record number of counselling 
sessions: 4,742 sessions for 348 clients, including 82 
group sessions and 46 shelter sessions. By extending 
training opportunities for Masters, Practicum, and PhD 
students, we were able to increase our service capacity 
throughout the year. 

Q: What do you see as the value of your 
work with the YWCA?

A: Providing affordable counselling is so important. 
Cost is typically a barrier that makes it really hard for 
people to get the services they need, especially the 
long-term services they need. The work of the YWCA 
is very niche and very important in that way. It's been 
humbling to see how you can help people make changes 
in their lives. We help people develop skills they need 
to become the person they want to be. That's one of the 
best things about being a counsellor, being able to give 
people some of those skills.

Q: Are you seeing recurring themes  
of what people are struggling with in  
the pandemic?

A: Across the board, there is an underlying existential 
question: "What is happening right now?" It shows up 
and presents in all sorts of ways: worry for their kids, 
social anxiety, adapting to getting used to restrictions 
and then things change again. People are tired; we're 
all kind of exhausted and on the cusp of tolerance so 
frequently. 

Q: You've been completing your Masters 
in Counselling throughout this pandemic, 
which is a big feat. How do you ensure 
that you're fulfilling your own needs while 
serving others in need at the same time?

A: It's been a really big journey and learning process; 
it's hard being at home all day when you're an extrovert. 
I've had to really pay attention to what is going on inside 
me. I've been really trying to understand what I need 
and set myself up to best offer support to each and every 
single person that we work with. I work with people 
who are going through incredibly hard things, so I've 
had to learn to build emotional capacity to navigate 
being able to support them and take care of myself at 
the same time. 

Counselling 
Services

DID YOU KNOW?
4,985 people 
accessed our Sexual 
Health and Wellness 
services in 2021.

YWCA Edmonton discontinued sexual health and 
wellness programs as of December 31, 2021. This 
decision was made after a lengthy and thorough 
review that found our community was already 
well-served by substantive and high-quality sexual 
health and wellness programming by both large 
and small organizations. 
 
YWCA began offering these programs in 2019 
after taking over two service contracts from the 
Compass Centre for Sexual Wellness. We are 
committed to preserving the existing knowledge 
and resources of these programs and have 
collaborated with our partners and other members 
of the community providing sexual health and 
wellness services to ensure ongoing access for 
people in the Edmonton area.

Q&A: 

William Fraser,  
Practicum Student Therapist, 
Masters in Counselling Psychology, 
Counselling Services 

Joined YWCA Edmonton in September 2021
 

COUNSELLING SERVICES

William Fraser

Sexual Health  
& Wellness
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Camp Yowochas has been operating on the shores of 
Wabamun Lake since 1916. It began offering year-round 
outdoor programming in the 1980s, including retreats 
and environmental and leadership education. 

Camp Yowochas staff used the unusually quieter  
times in 2021 to renovate the facilities, including a  

top-to-bottom refresh of the Arts and Crafts 
Hall, one of the oldest permanent camp 

structures in Western Canada. 

They also welcomed overnight guests 
to two temporary short-term rental 
cabins that were set up during the 
pandemic. Between the cabin rentals 
and the return of group bookings, 

1,075 guests, including YWCA 
Edmonton employees and their 
families, were able to experience 
the magic of Camp Yowochas 
outside of summer camp. 

Q&A: 

Casey “Thistle” Zayac,  
Program Manager, Camp Yowochas

Started at Camp Yowochas as a camper in 
Summer 2006, became a counsellor in July 2017, 
and has been Outdoor Education staff since 
January 2019
 

2021 marked the return of our beloved 
summer camp program after a year-long 
hiatus due to COVID-19 restrictions. While 
we could only operate at 50% capacity, 
723 overnight and daytime campers were 
able to attend programming in July and 
August. It was an exciting time for our 
campers and staff as children’s laughter 
and joy filled our beautiful 62-acre 
waterfront property once again.

Camp
Yowochas

DID YOU KNOW?  
The name 
Yowochas was 
dreamed up by a 
summer camper  
in the 1950s.  
It’s pronounced  
‘You-woke-us’.

Q: Given that there was no summer camp 
the previous year, what was it like to host 
summer camp in 2021?

A: It felt so exciting, like life had come back to camp. 
Camp is a magical place, no matter what time of 
year, but summer camp is how so many people first 
experience Yowochas. Being able to see all the kids and 
have an actual staff team again was such a great feeling.

Q: What differences did you notice last  
year as compared to camp before  
the pandemic?

A: Overall, it was the same as any normal summer, 
just with a bit more space to spread out. We still had 
to cohort as opposed to being big communal groups. 
Masking made things look a bit different, but everyone 
was used to it by that point. We also noticed a lot more 
homesickness... in kids especially, but also in some of 
the staff occasionally. That was a lot more prevalent 
than it had been in years before, because we’ve all 
become so conditioned to being at home with our 
families for such a long time now. Leaving home for 
five days in a completely different environment is a big 
deal when most people have only been out of the house 
for a few hours at time until now.

Q: What were the biggest successes at 
Yowochas in 2021?

A: A few weeks before we needed to start staff 
training, we were given the go-ahead to run summer 
camp. It was exciting, but also a little stressful. We did 
really well with a quick turnaround on all the hiring 
and getting people out here quickly to be ready to greet 
campers at the beginning of July. And when summer 
camp wrapped up, we finally got to host groups again 
in the fall. It was great to get people out here again.
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During the peak of their 
developmental years, youth have 
experienced a serious, sustained 

negative impact on their mental health 
due to the COVID pandemic. Loss of social 
connections, disrupted routines and 
ongoing uncertainty about the pandemic 
resulted in increased anxiety and 
depression in youth.

YWCA Edmonton responded by ensuring that our 
youth programming provided participants with stability 
in uncertain times. We developed new partnerships and 
programming that allowed us to reach even more youth 
in the community:

• Y-Space with BGCBigs

• Free Play

• Reach Edmonton's PYEP (Police Youth 
Engagement Program) & Train the Trainer with 
Youth Navigators

• Edmonton Safer Spaces

• EPS Community Engagement Team

• Junior Achievement

• City of Edmonton Youth Council  

• Nigerian Canadian Muslim Association  
of Edmonton. 

We also brought on three practicum students to help 
further develop and support our youth programs. 

Our programs focused on building a sense of 
community, connecting peers, improving mental health 
and enhancing leadership skills for the 266 youth we 
worked with in 2021. These group programs provide a 
safe and confidential space for youth to express what 
is important to them, share what they are currently 
experiencing and develop coping skills. Through shared 
experiences, our program has helped youth grow both 
individually and collectively. 

PLLC
In 2021, YWCA Edmonton partnered with Peter 
Lougheed Leadership College (PLLC) to mentor two 
of their Stretch Experience scholars. This intensive 
leadership project put the leadership skills of these 
young women into practice while allowing them to  
tackle issues they are passionate by making change 
in the community.  

Imagine That Conference:  
Abigail Isaac
A BIPOC Youth Guide to Navigating Teenage Identity. This free, 
two-day virtual national conference welcomed Black, Indigenous, 
and other cisgendered girls, trans and gender nonconforming, and 
two-spirit folks of colour from the ages of 13-16 all across Canada. 
Guest speakers included Brandi Morin, Karlyn Percil and  
Dr. Muna Saleh. 

 
Period Pantry Pop Up:  
Annie Wachowich
An initiative to provide free period products to those in need. The 
pop-up is in partnership with All Cycles Edmonton and the YWCA 
to help to keep the period products in stock. The pantry included 
various pads and tampons; all free to those who need them, no 
questions asked. The goal of the pop-up is to help address period 
poverty – when menstruators can't afford period products.

Youth 
Programs

Q: What issues have you seen at the 
forefront for youth through the pandemic?

A: The sense of isolation and loss of connections; the 
constant changes and uncertainty also increased the 
decline in mental health among youth. We've seen 
an increased rate of anxiety, depression, along with 
disclosures of self-harm and suicide ideation. 

Q: What are some of the impacts 
you've seen in the youth you've 
worked with?

A: Our programming is youth-led, so 
we've created a space for them to have 
control over something... in a time 
when they had control over nothing. 
It allowed them to build resilience 
collectively and within themselves 
while connecting with and supporting 
each other. We would often hear from 
our youth that our programs were their 
favourite part of the week.

Q: These programs work to 
empower youth, but is there 
anything you've learned from 
working with them?

A: Working with these young people was 
my stability. I learned that I need to be 
my authentic, honest self, so we can 
have honest conversations together. 
And acknowledging that we all have 
our struggles. Together, we learned 
that it's OK to have uncomfortable 
conversations so we can all move 
back to being comfortable. We 
learned that we can – and should – 
always be real with each other.  

Q&A: 

Dunia Azzara,  
Youth Leadership Manager

Started at YWCA in Fall of  2016
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Our Disability Services program was 
first developed in 1979 to assist 
mothers who had a child living 

with disabilities. Today, our services are 
available to all adults and children, as well 
as their families. From infants to seniors, 
we do everything we can to ensure that 
everyone who comes into our care has 
every opportunity to live their best life.

We help to empower people living with disabilities by 
assisting them in reaching their full potential with the 
support of their community. Using a holistic approach, 
we provide direct supports to individuals in our care 
while also ensuring that the family and others in the 
individual's support network have the resources and 
information they need.

In 2021, our team served 173 adults and 22 children 
with disabilities. Of those,104 were individuals matched 
with loving support homes and caring families who 
welcome our individuals and treat them like family. 
Our Community Support Workers provided more than 
88,100 hours of respite care within the family homes, or 
in the community of those caring for a loved one with a 
disability. Additionally, we provided 3,175 host respite 
days, matching clients with host families to give respite 
to our individual's families and support home providers.

Disability 
Services

Q: What has it been like to be working on 
the front lines of a pandemic supporting 
individuals with disabilities?

A: We’ve had to learn to use technology a 
lot more than we did before, so we picked 
that up very quickly. It was also important 
to us to keep our individuals and our staff as 
safe as possible. When a host home support 
got COVID, they isolated together with the 
individual and our coordinators were available 
to take them what they needed. It meant we 
needed to be available at almost all times,  
but the priority for all of us was keeping 
everyone safe and helping each other survive 
the pandemic.

Q: What are some of the biggest challenges 
that the pandemic created for the 
individuals we support, and how did the 
Disability Services staff work to help 
overcome these challenges?

A: The pandemic's isolation and social 
distancing were difficult for some of our 
individuals to understand. We work so hard 
to get them to be independent, but it's 
difficult to get them to understand why 
they can't go out and do things on their 
own due to pandemic limitations. We 
worked quickly to help them adapt 
and feel as connected as possible. Our 
leadership team was very helpful in 
navigating these difficulties.

Q: In looking back at all the work  
done by Disability Services in 
2021, what achievement are 
you most proud of ?

A: I'm so proud of how 
hard all of our employees 
have worked through 
the pandemic to keep our 
individuals safe. We  
kept giving our people the 
supports they  
needed, even though the 
rules and restrictions of 
the pandemic were  
always changing.

Q&A: 

Patrick Mukiza,  
Service Coordinator,  
Disability Services 

Joined YWCA in March 2019
 

Since we weren't able to 
host our annual Disability 
Services summer BBQ due 
to pandemic restrictions, 
we created a summer 
scavenger hunt that people 
enjoyed all summer long.
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WORKING  
TOWARDS 
EQUITY

While we adapted 
our programs and 
services to continue 

serving our clients during the 
pandemic, we also stepped up 
advocacy efforts to mitigate 
the impact of COVID-19 on 
women while pushing forward 
on critical work toward equity 
and safer communities.

Some historical wins for women and 
families this year include:

AFFORDABLE CHILDCARE
Since the 1940s we have championed building an affordable, high-quality 
childcare system for Albertans. In the spring of 2020, the economic recovery plan 
created by the YWCAs of Alberta put childcare at the top of the to-do list to help 
get women back to work. We are extremely proud of our work with both federal 
and provincial governments to create the plan to provide an average of $10 per-
day childcare in Alberta by 2026.

ENACTING CLARE’S LAW
The Disclosure to Protect Against Domestic Violence Act (Clare’s Law) came into 
effect April 1, 2021. The act ensures people at risk can find out if their partner has 
a history of domestic violence or other relevant acts. By giving women access to 
information and offering support, we hope to see a reduction in the number of 
repeat domestic violence offences.

POLICE ACT REVIEW
The Alberta government undertook a review of the Police Act with the aim of 
reducing excessive use of force, ensuring officer safety and enhancing trust in 
police organizations with the goal of creating a more harmonious relationship 
between the police and all communities. We offered recommendations on 
how the Act could be improved, but also reached out to organizations and 
communities that we believed needed to be at the table to provide an equity lens 
on the modernization of policing.

EQUITY IN STEM
We provided recommendations to the Alberta Government on ways to reduce 
barriers for women and gender-diverse people accessing science, technology, 
engineering, and mathematics (STEM) programs. We recommended expanding 
access to technology infrastructure, enhancing work-integrated learning, and 
ensuring that Albertan women have the skills and knowledge they need to find 
success in the labour market.

ECONOMIC RECOVERY
We have worked closely with the provincial government since the onset of the 
pandemic offering strategic recommendations on how to get women back to 
work while building key infrastructure to support economic recovery. Our 
recommendations focused on affordable housing; work-integrated training 
programs; and affordable childcare.
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SEARCHING FOR IZENA

Searching  
for Izena
Izena Ross. Before 2021, almost no one knew 
her name. Politicians, historians, long-time 
Edmontonians – ask any of them and the name 
Izena Ross would have drawn a blank stare.

YWCA Edmonton and ParityYEG were proud to 
collaborate on an ambitious, grassroots research and 
education campaign called the Searching For Izena 
Project to figure out why her important story had 
largely been lost to history. Launched in January 2021 
to commemorate the 100th anniversary of Izena’s 
historic election to Edmonton City Council in 1921, the 
Searching For Izena Poject also conducted a deep dive 
into the history of female leadership at Edmonton City 
Hall, including digging up much-needed data. 

Not only did no one know that Izena was the first woman 
to be elected to Edmonton City Council, but that only 
31 women in total had ever served our city in 100 years. 
Compare that to 238 men who have been elected to 
govern our city.

Thanks to the help of the Edmonton Heritage Council, 
Edmonton Community Foundation, Edmonton Public 
Library, numerous corporate partners and several past 
and present city councillors, our team of volunteers were 
able to document the history of these important political 
pioneers and the need for more female representation at 
key decision-making tables in our city.

In October 2021, Edmontonians elected a record number 
of women – eight – to City Council; two of those new 
councillors made history by becoming the first women of 
colour to serve our city.

The Searching For Izena Project, which included a 10-
part podcast, has been credited with helping reach these 
historic political milestones and breaking those final glass 
ceilings at Edmonton City Hall.

On December 12, 2021, the 100th anniversary of Izena’s 
historic win, YWCA Edmonton hosted the Searching 
For Izena Summit to celebrate the project’s successes and 
the female leaders who helped shape our city.  Mayor 
Amarjeet Sohi also proclaimed Dec. 12 “Izena Ross Day” 
in the City of Edmonton.

31
WOMEN WHO  

HAD SERVED ON 
EDMONTON  

CITY HALL

BEFORE THE 2021 
ELECTION

238
MEN WHO HAD 

SERVED ON COUNCIL

1
NUMBER OF WOMEN 

WHO HAD BEEN 
ELECTED TO THE 
MAYOR’S CHAIR  

(JAN REIMER)

0
RACIALIZED OR 
INDIGENOUS 

WOMEN WHO HAD 
BEEN ELECTED TO 

COUNCIL

DID YOU KNOW?

In 1974, Dr. Syeda Hameed became the first woman of colour to run 

for a spot on Edmonton City Council. It took until 2021 for that glass  

ceiling to break when two women of colour – Keren Tang and 

Jennifer Rice – were finally elected to serve at City Hall. 

2021 ANNUAL REPORT 2120



We Dance 
for Life

As the group of women gathered 
outside of the main lodge at 
YWCA’s Camp Yowochas,  

they watched in awe as a white-tailed 
deer bounded through the clearing  
beside them, gone just as quickly as  
it had appeared. 

Later, they gazed in wonder at the bald eagles soaring 
back and forth above them at the waterfront. And 
finally, a double rainbow  beaming so clearly over the 
lake after a strong summer storm had swept through. 
These were just a handful of the incredibly meaningful 
moments that marked our first We Dance for Life 
gathering at Camp Yowochas last summer. 

YWCA Edmonton was honoured to partner with a 
national program called We Dance for Life to host two 
healing gatherings for family members of the Missing 
and Murdered Indigenous Women, Girls and  
Two-Spirit crisis (MMIWG2S+). These Indigenous-led 
gatherings, hosted at Camp Yowochas, were a chance 
for people from throughout western Canada to honour 
the spirits of 43 MMIWG2S+ loved ones. These retreats 
hosted families from across Alberta, as well as guests 
who travelled from BC and Saskatchewan, and were 
named the Wawahtiw gatherings. 

The Cree word Wawahtiw means the Northern Lights. 
We find Wawahtiw across our territories and they reflect 
the diversity of Nations included in the Western region. 
When we see Wawahtiw, we know our ancestors are 
dancing with us. They lead us home.

Through powerful sharing circles, jingle-dress making, 
full moon ceremonies, song and dance, memorial  
feasts, mask reading and more, the women, children 
and men who attended these retreats either started 
or continued their healing journeys in safe spaces 
surrounded by ceremony, unconditional love and 
mental health supports. 

July 9-11, 2021
Stephanie Harpe
Julie Kaye
Meggie Cywink
Tristen Jenni
Rhonda Johnson
Elder Elsie Paul

November 19-21, 2021
Prairie Odaoui
Julie Kaye
Meggie Cywink
Kokum Lorette Goulet
Ashley TIller
April Dustyhorn
Victoria Delorme

ORGANIZING  
TEAM & SUPPORTS
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YWCA's Rose Campaign is a national 
advocacy campaign to end violence 
against women and girls. The 

campaign calls for action on violence 
against women and promoting strategies 
to stop violence in our communities.

The Rose Campaign occurs during the 16 Days of 
Activism Against Gender-Based Violence, which 
run from November 25 (International Day for the 
Elimination of Violence Against Women) through 
December 10 (World Human Rights Day). We also 
observe the National Day of Remembrance and 
Action on Violence Against Women, which honours 
the women who died in the horrific mass shooting at 
Polytechnique Montréal on December 6, 1989.

This year’s Rose Breakfast fundraising event took place 
on December 3 at the Fairmont Hotel Macdonald. 
Our keynote speaker, Brandi Morin, shared a powerful 
excerpt from her upcoming debut memoir ‘Our Voice  
of Fire’. Brandi is an award-winning journalist who 
is well-known for her insightful and compassionate 
reporting on Indigenous issues in North America.  
As a survivor of the Missing and Murdered Indigenous 
Women and Girls crisis, she uses her voice to share  
the stories of those who did not survive this  
ongoing genocide.

DID YOU KNOW?
This year’s annual  
Rose Campaign raised 
a record $160,000 for 
YWCA Edmonton 
programs, services 
and equity work. 

Rose Council
This year, we launched our inaugural Rose 
Council, a passionate group of community 
members who are advocates committed to 
taking action on violence against women. 
As champions for the YWCA’s Rose 
Campaign and 16 Days of Activism Against 
Gender-Based Violence, the Council has 
been instrumental in the success of our 
campaign. Our Council members are 
ambassadors and leaders, engaging our 
community on issues of gender-based 
violence, equity and safety.

ROSE COUNCIL  
FOUNDING MEMBERS
Shannon Butler
Alia Chadi
Cathy Cyr
Trish Johnston
Bhupinder Lalh
Tysier Main
Darcie Roach
Naomi Schmold
Andrea Trendel
Ericka Wiebe 
Robyn Wosnack
Lillian Zenari
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Innovator 
$100,000 - $249,999
Edmonton Community   
  Foundation

Champion 
$50,000 - $99,999
Eldon & Anne Foote Fund*
Government of Canada -   
  WAGE

Trailblazer 
$20,000 - $49,999
Butler Family Foundation
Canadian Tire Jumpstart
Canadian Women's       
  Foundation
Capital Power Corporation
Edmonton Oilers      
  Community Foundation
Enbridge Inc.
EPCOR
General Presidents'   
  Maintenance Committee   
  for Canada
RBC Foundation
RCMP
Stollery Charitable         
  Foundation
TELUS 

Advocate 
$10,000 - $19,999
Avana  
Jarrett Campbell
Canada Post Community   
  Foundation  
CN Community Board  
Frank J Flaman Foundation 
Shirley & Gordon Gifford   
  Fund *  
Government of Canada -   
  ESDC  
Sarah Hamilton
Imperial Oil  
Inter Pipeline  
Joyce Family Foundation 
 
Tom Lassu
McCoy Foundation 
Pembina Pipeline  
  Corporation  
Shaw Birdies For Kids  
  Presented By AltaLink
Shores Jardine LLP  

Leader 
$5,000 - $9,999
Alberta Blue Cross  
Allard Foundation  
Brownlee LLP  
Canadian Western Bank  
Cinders Fund*  
Eberlein Family Charitable    
  Foundation  
Edmonton Public Teachers   

  Local No. 37  
F.K. Morrow Foundation  
Keeran Networks  
Melton Foundation  
Nakatsui DermaSurgery   
  Centre  
Nutrien  
Parkland County  
Poppy Barley  
Seble Isaac
TD Bank Group  
Union 52 Benevolent  
  Society  

Friend 
$1,000 - $4,999
AIA High Fives For Kids  
Assiff Law  
ATCO Electric  
Avison Young  
Gabrielle Battiste
Bauman Builders Inc.  
Bruce Bentley
Michelle Bessette
CFA Society Edmonton  
Chadi Family Foundation  
Julianna Charchun
Jean Cooley Capital Fund*  
Darcie Cosentino
CWB Wealth  
  Management Ltd.
Cathy Cyr
Erin Davis
Deloitte LLP  
Danielle Dumestre
Edgar Psychological  
Edmonton Heritage Council  

Empire Dental Associates
Entuitive Consulting  
  Engineering
Maureen Elhatton
Kathleen Elhatton-Lake
Bev Esslinger
Federated Co-operatives Ltd  
Zahra Folinsbee
Jacqueline Foord
Eric Frey
Roger & Peggy Gouin Fund*  
Mark & Sandy Gunderson
May Han
Hillberg & Berk  
Italian Centre Shop  
Katherine John
Tricia Johnston
Terrance Konyi
Ladder Up Consulting Ltd  
Lift-Me-Up Marketplace Inc.
Pamela Lafferty
Geraldine LeBeau
John Lilley
Marjorie Lilley
Katrina MacDonald
Maclab Properties Group  
Stephen Mandel
Millar Western Forest  
  Products Ltd.
Linda Miller
Melanie & Thomas Nakatsui
Amber Niemeier
Katherine O'Neill
Kimberley Pejs
Royal Alexandra Hospital      
  ECDF
Naomi Schmold
Anthony Scozzafava
Suncor Energy Foundation  
Tenfold HR Solutions  

Every effort is made to ensure the accuracy of our lists. If your name is misspelled, incorrectly  
listed or omitted, please contact us at 780.970.6509 so we can correct our records. Charitable Registration 
Number: 10822 7935 RR0001

City of Edmonton
Family and Community Support Services
 
Government of Alberta
Disability Services (Family Supports for 
Children with Disabilities)
 
Disability Services (Community and Social 
Services, North Zone)
 
Children’s Services, Edmonton Region
 
Children’s Services, North Region
 
Government of Nunavut
Department of Family Services Health and 
Social Service
 
United Way of the Alberta Capital Region

Town Square Brewing Co.  
Andrea and Craig Trendel
Walmart Canada  
Wawanesa Mutual Insurance  
  Company
Westland Insurance  
Ericka Wiebe
Michael Wormsbecker
Margaret Young
YPI Canada  
Pamela Zrobek

Partner 
$500 - $999
Alison Altmiks
Baerach Anderson
Joan Baker
Marina Banister
Laurie Blakeman
Stephanie  Boldt
Marion Brooker
Brown Law Group  
Cheryl Cable
Sarah Chan
Phalyn Chenard
Geordie & Karalee Clyde
Marilyn Cox
Diane Davies
Mona Duckett
Fairmont Hotel Macdonald  
Fairmont Royal York  
Ramona Fehr
Krista Ference
Boris Fleysher
Jodie Graham
Steve Haybarger
Jeremy Hayward

Patricia Hebert
Karla Horcica
O’Ryan Hughes
Chris Huisman
Intuit Canada  
Jayman Built  
Jennifer Jennax
Jodi Kinsey
Erin Kirby
Meghan Klein
Amanda Knight
Jillene Lakevold
Miranda Lane
Love Plus Design  
Mary MacDonald
Laura MacLean
Christine McCourt-Reid
Katie McMillan
Jonathan Milroy
Vy Nguyen
Bill Pannebaker
Jennifer Pede
Deborah Plato
Mark Pleinis
J. Robert Pretty
Pro-Active IT  
  Management Inc.  
Ashton Raeyr
Lacey Ranslam
Valeta Roach
Lisa Sadd
Marg Schwartz
Kelly Scott-Gray
Laurel Sproule
SSC Family Restaurants Ltd.  
Alanna Stel
Stoppler Hughes Ltd  
Fiona Sutherland
Synergy Group of Companies  
Andi Sweet

Susan Taylor
Gary Tomchuk
Garrett Turta
UA Local 488  
Christophe Voegeli
Jennifer Walkingshaw
Dale Wispinski
Robyn Wosnack 
Lillian Zenari 
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To the Members of YWCA Edmonton:

Opinion

The summary financial statements, which comprise the summary statement of financial position 
as at December 31, 2021, and the summary statement of operations for the year then ended,  
and related note, are derived from the audited financial statements of YWCA Edmonton  
(the "Association") for the year ended December 31, 2021.

In our opinion, the accompanying summary financial statements are a fair summary  
of the audited financial statements, on the basis described in the Note to the summary  
financial statements.

Summary Financial Statements

The summary financial statements do not contain all the disclosures required by Canadian 
standards for not-for-profit organizations. Reading the summary financial statements and 
the auditor's report thereon, therefore, is not a substitute for reading the audited financial 
statements and the auditor's report thereon. The summary financial statements and the audited 
financial statements do not reflect the effects of events that occurred subsequent to the date of 
our report on the audited financial statements.

The Audited Financial Statements and Our Report Thereon

We expressed an unmodified audit opinion on the audited financial statements in our report 
dated March 24, 2022.

Management's Responsibility for the Summary Financial Statements

Management is Responsible for the preparation of the summary financial statements on the 
basis described in the Note to the summary financial statements.

Auditor's Responsibility

Our responsibility is to express an opinion on whether the summary financial statements 
are a fair summary of the audited financial statements based on our procedures, which were 
conducted in accordance with Canadian Auditing Standards (CAS) 810, Engagement to Report 
on Summary Financial Statements. 

This is a summary version of YWCA Edmonton's financial statements. The full  
YWCA Edmonton December 31, 2021 Financial Statements are available on our website 
 at www.ywcaofedmonton.org

Edmonton, Alberta 
March 25, 2022 Chartered Professional Accountants

Report of the 
Independent Auditor
ON THE SUMMARY FINANCIAL STATEMENTS

 

2021 2020
$ $

Assets
Current Assets 4,319,794 4,051,775
Capital Assets 877,407 609,492

5,197,201 4,661,267

Liabilities
Accounts Payable and Accrued Liabilities 765,689 407,510
Grant Funding Repayable 27,915 577,894
Deferred Revenue 1,818,374 1,689,547
Leasehold Inducements 300,400 -
Unamortized Deferred Capital Asset Contributions 325,517 367,607

3,237,895 3,042,558

Net Assets 1,959,306 1,618,709
5,197,201 4,661,267

Revenues
Fees for Services 8,677,625 7,376,519
Government Contracts 1,456,054 1,436,698
Other Government and Foundation Grants 664,306 666,625
Counselling Centre 566,780 529,247
Government Subsidies 451,635 379,134
Donations and Fundraising 422,307 247,262
Compass 313,395 358,259
Other Revenue 77,120 1,676
Expired Contracts and Grants 31,539 185,242
Casino 10,662 11,010

12,671,423 11,191,672

Expenses
Purchased Services 5,232,684 4,836,617
Salaries, Wages and Employee Benefits 4,928,150 4,206,152
General and Administrative Expenses 1,464,316 1,080,817
Counselling Centre 454,715 535,225
Sexual Health and Wellness 209,437 240,416
YWCA Canada Affiliation Fee 98,801 80,617

12,388,108 10,979,844

Excess of revenue over expenses before other items 283,320 211,828

Other Items 57,277 (2,817)
Excess of revenue over expenses 340,597 209,011

AUDITORS REPORT & FINANCIALS

YWCA Edmonton
STATEMENT OF FINANCIAL POSITION

  as at December 31 2021

STATEMENT OF OPERATIONS
  For the year ended December 31, 2021
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WAYS 
TO 
GIVE

YWCA Edmonton is a powerful voice for equity 
and has been leading social change and progress for 
women and families in the Edmonton region since 
1907. Supporters like you ensure that we are able 
to continue providing excellent quality subsidized 
counselling, advocacy work, disability services, 
youth programming and outdoor experiences to 
thousands of individuals and families.

When you support YWCA Edmonton, 
you are directly impacting the lives of 
women, children, and families in our 
community – effecting change today  
and for the future.

To learn more about how you can support YWCA Edmonton,  
contact Linda Miller, Associate Director, Fund Development 
 at 780-970-6509, or by email at l.miller@ywcaedm.org.
www.ywcaofedmonton.org/ways-to-give/

Choose how you’d like to 
help us make history.

  Become a Monthly Supporter
With your monthly gift, you help to create long-term, 
sustainable solutions to meet the
needs of families in our city.
 

Make a Gift in Honour
Make a donation in memory or in honour of someone 
special, or to celebrate an important occasion.
 

Join Our Legacy Circle
Leave your legacy for a future of equality, opportunity and 
choice through a bequest in your will.
 

Lead a Community Event
Hosting a community event is a fun and effective way to 
raise funds and engage your family, friends, coworkers, and 
community members in our work.

Become a Volunteer
Volunteer your skills and talent to help us build equity in 
our community. 

We entered 2021 with a great deal of on-going uncertainty due to COVID-19.  
The budget that was put forward took COVID-19 into account, but no one 
truly knew how the pandemic would evolve and what restrictions 
would be imposed that could make our 2021 budget unusable.  
There were serious questions surrounding the organization’s 
planned fundraising efforts and how further restrictions 
would affect the finances of Camp Yowochas, which has 
operated on the shores of Wabamun Lake since 1916.

Thanks to the dedication and hard work of 
management, YWCA Edmonton was able to stay 
flexible and pivot all its programs and services to 
ensure we continued helping women and families 
in our community. YWCA Edmonton’s fundraising 
team had a record fundraising year and exceeded 
their original goal by $127,000.

We ended the year with a profit of more than 
$340,000.  This was largely due to the federal 
government’s wage and rent subsidies as well 
as our incredible fundraising efforts.

I want to thank our hard-working Finance  
and Audit Committee for their above-and-
beyond volunteer efforts this year. Thanks  
also to our funders and donors for their 
continued support during these  
challenging times. You are the reason  
the YWCA continues to be a 
community leader in advocacy, 
counselling services, disability 
services, youth programs, and  
outdoor experiences.

Irina Hilliard
Treasurer

Treasurer’s Report
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YWCA Edmonton
10402 124 Street 
Edmonton, AB   T5N 1R5
Treaty 6 Territory 

ywcaofedmonton.org

 @YWCA_edmonton

 YWCA Edmonton

 @YWCAEdmonton

 YWCAEdmonton

YWCA Edmonton is a safe space that welcomes and 
supports all members of the LGBTQ2S+ community. N A T I O N A L  A D V O C A C Y .  

C O M M U N I T Y  A C T I O N .
E D M O N T O N

Charitable Registration Number: 108227935RR0001


